
The gap is at its biggest for female managers aged over 45.

RETIREMENT AGE 
FOR WOMEN = 80.

Right now, it’s the only way to get equal pay.

AGE 65 66 67 68 69 70 71 72 73 74 75 76 77 78 79

...a gap of 23%... 

the price of a 
small family car

That’s because women earn 
77% of what men earn...

...with a difference of £9,069 between 
average male and female salaries.

£9,069

100% 77% 

Female managers would have to work 
until they are nearly 80 – over 14 years 
more than their male counterparts – 

to earn the same amount. 

£39,461 £30,392

20 - 25 yrs 36 - 45 yrs26 - 35 yrs 46 - 60 yrs 60+ yrs

8% 23% 34% 35%6%

For more information, please visit www.managers.org.uk/women 
or phone 0207 421 2721

Data from the National Management Salary Survey 2014. 
For subscription inquiries, please visit  
www.xperthr.co.uk or phone 020 8652 4653



Women still become increasingly rare in senior management roles.

But with the gap 
narrower for the 

younger generations,  
could closing the 

gender pay gap be  
a little closer?

And in terms of pay, there is also cause for concern at the top.

…but also in terms of 
bonus payments.
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Not only when it comes to overall  
annual pay increases…

DIRECTOR

1.9%
2.7%

Women

Men

JUNIOR

2.4%
Women2.3%

Men £41,956
Women

6%
20-25 YEAR OLDS

For more information, please visit www.managers.org.uk/women 
or phone 0207 421 2721

Data from the National Management Salary Survey 2014. 
For subscription inquiries, please visit  
www.xperthr.co.uk or phone 020 8652 4653


