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» QUALIFICATION OBJECTIVE

This qualification is aimed at practising or aspiring managers and leaders who are typically accountable to a senior
manager or business owner. It is aimed at enabling practising or aspiring managers to understand the business case
for equality, diversity and inclusion and the role of managers in creating inclusive cultures.

The qualifications have been designed for practising or aspiring managers in roles such as:
● Operations Manager
● Divisional Manager
● Departmental Manager
● Regional Manager
● Specialist Manager

» KEY DATES

These qualifications are accredited from 1st July 2018 and the operational start date in CMI Centres is 1st July 2018.
The accreditation ends on 30th June 2025.

» RULES OF COMBINATION

CMI Level 5 Award in Managing Equality, Diversity and Inclusion
Learners must complete one mandatory unit – worth a total of 50 TUT hours, 5 credits – to achieve this qualification.
The Total Qualification Time (TQT) for this qualification is 50 hours, of which there are 19 hours of Guided Learning
(GLH).

Unit No Unit Title GLH TUT CRD

506 Managing Equality, Diversity and Inclusion 19 50 5
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