TERMS & CONDITIONS FOR CMI BURSARY SCHEME

1. Introduction/Background

1.1. Chartered Management Institute, a body
incorporated by Royal Charter and registered as a
charity in England and Wales (Reg. No.1091035)
and Scotland (Reg. No.SCO38105), whose registered
office is at 77 Kingsway London WC2B 6SR (“CMI”),
offers financial support in the form of non repayable
bursaries to learners who meet eligibility criteria.

1.2.In these Terms and Conditions:

“Bursary” means the financial award and other
benefits which will be given by CMI to selected

individuals as described in clause 2 below

“Course” means a course of study leading to the
relevant CMI qualification or award and delivered

by a CMI approved centre

“Holder” means any individual who is selected
to receive the Bursary.

1.3. CMI has launched a Bursary scheme as part of its
75th anniversary work. The Bursary is specifically
aimed at supporting inclusion in the management
and leadership sectors.

1.4.The Bursary allows CMI to open up management
and leadership training to those who could not
otherwise afford to develop their management and
leadership skills through formal learning. CMl is
actively encouraging applications from individuals
whose personal circumstances reflect this aim.

2. Framework of the Bursary scheme

2.1. CMI will award each successful applicant up to £1,000
per year under the Bursary scheme.

2.2. The maximum payable will be £3,000 over a
maximum period of three years irrespective of
the length of the Course.

2.3.The Bursary scheme will comprise 3 categories
of award as follows:

Aspiring Manager (Map to Management Award):
Levels 2 & 3. An award for those who aspire to be in a
management position or have just started their professional
career or are in an entry level role. The applicant should
have no formal management and leadership qualification.

Junior Management (Next Generation Award):

Levels 2 & 3. An award for those who have just entered
their first management role, or find themselves in a junior
management position. The applicant should have no formal
management and leadership qualification, or is looking to
progress their existing qualification to a higher level.

Levels 4 & 5. An award for those who have

3+ years experience in management. The applicant should
have no formal management and leadership qualification,
or is looking to progress their existing qualification to a
higher level.

2.4.25 awards in each category will be available. However,
this number may be varied at CMI’s discretion to reflect the
applications received and CMI reserves the right not to make
any award if no suitable applicants can be identified.

2.5. Each Holder will also receive, free of charge:

CMI membership for the duration of their Course and
for an additional 5 years afterwards;

Access to CMI's mentoring scheme for the duration of
their membership.

Middle Management (Pathway to Progression Award):
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https://www.managers.org.uk/campaigns/bursary/applications/
https://www.managers.org.uk/campaigns/bursary/applications/
https://www.managers.org.uk/about-cmi/governance/policies/data-privacy/
https://www.managers.org.uk/about-cmi/governance/policies/data-privacy/
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4. The award of the Bursary

4.1. Successful applicants will be chosen by a panel of judges
acting on a majority basis. In the event of equal votes the
decision of the Chair of the panel will be final and binding.

4.2.The names of successful applicants will be announced
from 30 June. We will make available a list of successful
applicants on request, so please let us know if you are not
willing to appear on this list if you are successful.

4.3. Successful applicants will receive an offer email with
further information and an acceptance form which must
be completed and returned to CMI within [10] days of
the announcement.

4.4.The final decision on the recipients of the Bursary is solely
a matter for CMI’s discretion but any decision will take
into account the various factors listed above.

4.5. CMI's decision will be final save in cases of fraud,
unlawful conduct or obvious mistake.

4.6.The Bursary will be repayable by the Holder if the Holder
is found to have committed fraud or be guilty of
misconduct, or has knowingly provided false
information in their application.

5. Holders’ obligations

5.1. Holders will be given CMI membership free for the
duration of their Course and for five years afterwards,
subject to the termination rights in this Agreement.
Holders must comply with the terms and conditions of
CMI membership throughout this period.

5.2. Holders will be required, at reasonable intervals, to attend
various events, give interviews, and participate in
marketing activities, research, case studies and similar
initiatives designed to demonstrate the impact of the
Bursary and to promote CMI and its objectives.

5.3. Each Holder acknowledges that they are acting as an
ambassador for CMI. As such, they must conduct themselves
appropriately and according to CMI's code of conduct and
policy on prevention of harassment (www.managers.org.
uk/about-cmi/governance/policies/code-of-conduct/ and
www.managers.org.uk/about-cmi/governance/policies/

harassment-prevention-policy/ ), and if they do not their
Bursary may be terminated or revoked pursuant to clause

8.3-8.4 below.
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This Bursary is granted and administered by the Chartered
Management Institute, registered charity no. 1091035, with
a registered office at 77 Kingsway, London WC2B 6SR.
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