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The skills acquired from becoming a
Chartered Manager have given me the
credibility and confidence to make both
crucial and complicated Management
and Leadership decisions.

N ,,/

“l decided to become a Chartered Manager to bridge CMI is a globally recognised professional body,

my technical skills with Leadership and Management and has given me credibility in my authority as a
excellence. CMI could offer this excellence. Here in Kenya, Manager. Being part of an internationally recognised
there are so many well qualified doctors and medical organisation demonstrates our commitment to better
professionals, but often have little managerial competencies Management and Leadership, and | hope that others will
and face many leadership challenges, so becoming see this and follow.

Chartered was a great way to support my professional career.

| took the qualified route to become Chartered. | started Josephat Sua is the Managing Director of

to look for an internationally recognised management Microbiology E.A Ltd and would wholly recommend
course, and came across University of Derby’s Bsc (Hons) becoming Chartered to others, explaining “This globally
in Business Management. The choice for this course was recognised accreditation sets the bar to benchmark my
largely influenced by the fact that it was accredited by CMI capabilities against, so | am constantly striving to be the
and on graduation | achieved both the academic qualification best manager | can be.”

and the international, professional recognition.

Becoming a Chartered Manager has allowed me to
recognise my own Management and Leadership style. |
feel that | can now confidently apply the proven management
tools and frameworks to help me achieve my organisational
goals. Treating employees as relationships and not tools

to meet my company objectives is the main change | have
implemented, and as a direct result | have noticed a huge
increase in employee commitment and efficiency.

FIND OUT MORE

@ www.managers.org.uk/cmgr C Ml L




