
TANGIBLE

APPRENTICES BUSINESSES

INTANGIBLE

Pay rise, promotions, 
bonuses

New roles and 
opportunities

Improved Maths 
and English

More efficient and 
time management

Re-engaging with 
education

Confidence

Greater expectations 
for themselves

Feeling valued

Greater resilience

Mentorship

Improved standing in 
the organisation

Apprentice able to 
take on responsibility

T ime saving and 
improved productivity

New processes

Improved retention

Greater internal 
promotion

F inancial impacts

More diverse teams

Better people 
management

Better feedback and 
performance

Better leaders

Demonstrated 
investment in people

Breaking down 
silos

Clearer roles and 
responsibilities

More engaged 
workforce

Doing good in 
the community

Future fit

Better stakeholder 
management


