MAKING WAVES
WITH THE LEVY.

Managers are backing the Apprenticeship programme to
overturn employer underinvestment in skills development, according
to a survey of 1,640 managers carried out by CMI in February 2018.
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The Apprenticeship Levy should be seen as a “skills investment plan”,

and the funds can be used to invest in programmes for school leavers and
existing employees. Businesses may not even be aware that they can use
the levy to train managers and leaders at every level. We now need more
collaboration to ensure that this support from managers for apprenticeships
translates into a new way of training and upskilling the workforce.

Petra Wilton, Director of Strategy and External Affairs, CMI
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The picture varies
from region to region
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Over half (51%) of managers say that the country
will need greater investment in skills post-Brexit
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employers want more freedom to spend
the Levy on small businesses in their
supply chain

of managers say that access to the digital
apprenticeships service should be extended
to small businesses

The top five benefits of the new management
apprenticeships, according to employers, are:
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